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[The figure in the margin indicates full marks. Candidates are required to give their answers in their
own words as far as practicable.]

Group-A
(Multiple Choice Type Question) 1x15=15
1. Choose the correct alternative from the following :

(i) What is the purpose of fixing minimum wages as per the Code on Wages, 2019?

a) b) To ensure decent living conditions for
To promote unemployment
workers
c) To reduce productivity in the workforce d) To increase income inequality

(i) Which category of worker is exempted from the provisions of minimum wages under
the Code on Wages, 20197

a) Women workers b) Child workers
c) Migrant workers d d) Government employees

(iii) What role does the Advisory Board play in the determination of minimum wages under
the Code on Wages, 2019? :

a) It advises the government on fixing wages b) It represents interests of employer
c) It determines wages unilaterally d) It enforces wage compliance

(iv) What is the maximum period within which wages should be paid under the Code on
Wages, 20197

a) Monthly b) Quarterly
c) Semi-annually d) Weekly

(v) Which of the following is not included in the definition of 'Wages' as per the Code on
Wages, 20197

a) Allowances b) Overtime
c) Bonus d) Pension

(vi) State the time-period by which the employer should settle the dues under the Code on
Wages, 2019 in the case of termination of employment.

a) Within 7 days b) Within 14 days
c) Within 30 days d) Within 60 days

(vii) Where should the complaint be filed under the Code on Wages, 2019 in case of a
dispute regarding wages?
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a) Labor Court b) Civil Court
c) Employment Tribunal d) Conciliation Officer

(viii) Infer the action which the employers should take to prevent workplace accidents and
injuries as per the Occupational Safety, Health and Working Conditions Code, 2020.

a) Provide inadequate safety training b) Ignore safety regulations
c) Eliminate workplace hazards d) Reduce employee wages

(ix) State the measure employers should take to ensure compliance with the Occupational
Safety, Health and Working Conditions Code, 2020.

a) lgnore safety complaints b) Discourage employee involvement in safety
c) Conduct regular safety audits d) Avoid providing safety equipment
(x) Infer the purpose of the Occupational Safety, Health and Working Conditions Code,
2020.
a) A set of guidelines for workplace b) A framework for ensuring safety and health
decoration at work
c) A code for employee dress code d) A manual for office equipment usage

(xi) Which organization is responsible for enforcing the Occupational Safety, Health and
Working Conditions Code, 20207
a) b) Occupational Safety and Health
Administration (OSHA)
c) National Safety Council d) Ministry of Labour and Employment
(xii) What is the maximum working hours per day for an adult worker under the
Occupational Safety, Health and Working Conditions Code, 2020?

a) 8 hours b) 10 hours
c) 12 hours d) 6 hours

(xiii) What is the minimum age for employment under the Occupational Safety, Health and
Working Conditions Code, 2020?

a) 16 years b) 18 years
c) 21 years d) 14 years

(xiv) Who is responsible for maintaining safety and health records at the workplace
according to the Occupational Safety, Health and Working Conditions Code, 20207

International Labor Organization (ILO)

a) Human Resources Manager b) Safety Officer

c) CEO d) Worker Representative
(xv) Identify the maximum overtime limit per week for an adult worker under the

Occupational Safety, Health and Working Conditions Code, 2020.

a) 20 hours P4 b) 30 hours
c) 10 hours d) 40 hours
Group-B
(Short Answer Type Questions) 3 x5=15

2. Define the term Audio-Visual Worker as laid down under the Occupational Safety, Health (3)
and Working Conditions Code, 2020.

3. Explain the interrelationship between Employee and Worker. (3)
4. Define employer under the Code on Wages, 2019. (3)
5. Define contract labour as laid down under the Code on Wages, 2019. (3)
6. Examine the provisions of social security fund under the code on Wages, 2019. (3)
OR
Examine the objectives of New Labour Codes in India. (3)
Group-C
(Long Answer Type Questions) 5x 6=30
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7. Explain Industrial Dispute with relevant case laws. (5)

8. Explain the Responsibility of employer for maintaining health, safety and working (5)
conditions.

9. Discuss Working Hours as enumerated under the Occupational Safety, Health and Working (5)
Conditions Code, 2020.

10. Explain Special Provisions relating to employment of women under the Occupational Safety (5)
Health and Working Conditions Code, 2020.
11. Explain Intermittent Employee. (5)

12. Explain provisions for the State Occupational Safety and Health Advisory Board under the  (5)
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: Occupational Safety, Health and Working Conditions Code, 2020.
b OR
o
é:, Examine the provisions for safety and occupational health surveys under the Occupational (5)

Safety, Health and Working Conditions Code, 2020.
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