STUDY ON MBA STUDENTS POINTS TO TENDENC

Y TO JUSTIFY, NOT LACK OF MORALITY

The art of ‘management’ of unethical behaviour
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Students grow up in environ-
ments where corporate scan-
dals, weak enforcement of
rules, and everyday compro-
mises often blur the boundary
between ethical ideals and ac-
tual behaviour.

This month, for instance,
the CBI uncovered a nation-
wide network of individuals
helping students cheat in the
National Eligibility cum En-
trance Test. '

A management science
expert not associated with the
Delhi study said its value lies in
its attempts to understand how
people rationalise unethical
actions, but cautioned against
over-associating the findings
with MBA students alone.

“Business schools may re-
veal these tendencies, but they
don’t create them,” said Khan,
noting that similar forms of
ethical rationalisation can
emerge across workplaces
and educational institutions.
The study, she said, “is useful
not as proof of widespread
misconduct but as an explo-
ration of the gap between
what people say they value
and how they behave under
pressure”.




